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1.1 RERITEN

REBRITREBNFIESRIT. A#H. X7, BWEE FHSEE. REST. XEKRE. NEMES
WSHIARRITERIE | REATZ LNEESHFMN.

RERITRIEFNROADHERRINSEN RN , RRBIESTIMIRASRARNEREEN , £
MR ST EKRPAFEIERSMOR. WEIESETH. #HsEWAE, (BHFEPIIRHEEST . I
HRREESFEE(FRA.

ATRSRTUNRRAFAR MRBFTHREBRE+0 BN, RERTEEEFMEMAPIIFRE |
REMRZABART , FEANFIESAE.

1.2 IFRITHR

LRIt AR R IR T EERIIMRE

(1) IMIZAIEA IR ESIRAT.

EMRRRBRITESHFEEA AT XENSRAT. EMAE. ABMRNHATE. ER - &
BERATE. F—IKTMAT. BANESFNES. RS, BXIES. —iEs RENEEATE. FHEATE
FHRTUMEE , FH , tEaeSEERIELITE.

2) EIRITIERUREHRIT (BARIT) .

XM RRRBRTEEEZBURTIIFIREIRTEIR. 8. SREEZECH , BEAER
ANEFARITRIRSR TS, XA ARRERTER. BEFEIFHHE,

(3) EREMHRITEEEERBRITIS,

XMRBRIR BRI TEEARGNARE | MIIFEMNSIRE R T S AR th A AR LRI TILSS,

(4) —ERBBEATDHIYEAEL.

1.3 IFRITIS =

BERITRRITAIXS!

RARITESHWRITENNAI— MRS | RUASRLENIALFT AR —METIL. E58
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RBRITXBEEVN, AN, SRS

NS

—RME , —MRERTRANAREHERESEARRIVARS TS EREEREXRN. IRIRERITH
PRERTAETEG =M.

1) GRAR. GIARTZEARIHEMALSKABERATHIZLATFE , SKARARTTEAR
RENBHAT. HEERRRE | GKAHERIEERS | ANKESRARKBELRSEE | E0LERE
BIAHRSEZRE  BALBEBIEGRALE  BtEIAXERZABRRS | SKAREMAUET KA,

2) BEAEH. BEAREERHERE LB RERANR AR ATEE SH M AAEE RAIE AL
KA. FHEARTFRLUGE | ERRFEFHEESTHRRRIET | KERTERWEE SRR
BRAENEENR. XEFWENNERSNEBRA T ABATRWSIUE | EX—IEF , RERTEH
FHAT HEKABIEI A T HEAREE,

@) ME2FH. IMCATFERTFLRBLIRIAIAR | B RUSIGEAM TS0 OB EIRGR.
EAFRERAGEAS IR BFIRFIREERNEBEWIFFEERINF, EAMFRNEERER 1A
ANBWREIIRA A BRI AN AR, RRATHECLRBRITERSEE. USNKREH. SEEE0NN
WELEERBRERE RS KAFIFFA R SRS,

1.4 I RRITHER

2011 FHEEBITHEE RT3

Pos. Advisor Value $m
1 Goldman Sachs 671,893
2 JPMorgan 590,886
3 Morgan Stanley 513,134
4 Credit Suisse 464,055
5 Citi 404,849
6 Bank of America Merrill Lynch 362,022
7 Barclays Capital 342,507
8 Deutsche Bank 300,398
9 UBS 292,644
10 Lazard 246,445

1.5 IRFRTIRE R

KREMR

SRRTETEERINARHESY. HHEETERATZENEENARE , FERKRITHER 7HHBN
REMNEREIS BRUEARREME,

1995FZ SR ERFRTIERAENESHE. EZE , FERERTWHN 7 = XERHIEEN
RE. BB ARENESITUASNGRHES , PERERITHER TR , BEF-IEASEIXIEE
==

WSSER
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MNFENEIEETE "=&igx" 1 "NOREK PENATER. SRTETRXBSWSIEEUER X
AEE, B, F—Riiaf—fkmiz LSRN EL R NEEFERBRITELES LRI,

HHEEAKRMNETEERSRMBIRAE. FRERR(BOC International Holdings), #MERRIES. <
IEREEHIES. SREERIES. BIrAIIESEREEATS,

REBE

BEMEERTVEAIREERLLREANTZEX | MERELSFASISENRELBIAGRL 4
SEFEFPTEREANTREARIE , BEAPEMIEEHREENHIIRERIERFIR LRSI
BHRBIKERATIAIER | XLERBARERERTIAKI A REE R E,
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2.1 IREIRTT BREREER
UFRISRIRT RERBER , %

SERE

METERAE

(1) HASEREEEIME , RiE—T , E5ENAERMER

(2) WERRYRAERTIEE

(3) ERBENEERRIEXER

(4) BEPMAFHERE

(5) EFEBLXFE SIETIERIRGF)

(6) BEXRFRIRHERHD

(7) KEHBE

(8) ERFIN—LLH

(9)iE=REND

(10) HEfXAEE

(11) ESKERE , REETPNHROEESRLIFRMESNERR | BRMRRE KRz, (300
FER)

(12) EESMRIFOM IR

(13) EfEEHEEZHIE dog, rtf, pdf or .txt &=

FEARKTF 512 kb ( LEEHXEBLCEE T  AMFERARE , ASHTE LENREGLEN , KR
5%—T)

(14) HEREIERREHDEMENNRE (N TFTHERRBEETR$)

(15) EEEEREES

(16) REEEEMIARN— 1 EH8E

(17) £53R | N EERIIW IR AIVINEN

Before you start, check that you have all this information readily available:
--Contact Information

Current address, email, telephone number and other relevant contact details.
--Education History

Current and prior university degrees, experience and dates.

--Examination Results

Information regarding exams you have taken and your scores.

--Leadership Experience

Inform us of any leadership roles you have held in the past two years.
--Motivation for Applying

Provide us with information you would typically include in your cover letter in 300 words or less.
--Language Skills

Information regarding your proficiency of other languages.

--CV/Resume



A current CV/resume in one of the following formats, Microsoft Word, Rich Text Format, Text or
PDF. Your CV/resume must be under 512KB in size and must not be password protected.

--Academic Transcripts

Mandatory for some applicants depending on the country of study. Countries include:

1. Austria / Germany / Switzerland - university and high school grade transcripts, letters of
reference(Arbeitszeugnisse)

2. Italy - university (including GPA) and high school grade transcripts

3. Portugal / Spain - university grade transcripts (including GPA)

4. Scandinavia (Denmark, Finland, Norway) - university grade transcripts

5. Netherlands - university grade transcripts

In addition, if you are applying from any country to Frankfurt or Zirich, it is essential that you
attach the documents available to you listed under Germany / Austria / Switzerland.

For China applicants, please additionally submit a summary of your education and experience
written in Chinese.

FAQ

--What information should I have ready before applying?

Please refer to our Application Checklist in gs.com/careers/university_programs.

--Do I have to complete my application in one session?

No. Prior to submitting you can save information and come back to the application at any time.
Please note, once you have submitted your application the only item you can edit is your personal
contact information.

--Can I check my status online?

Yes. You can check your application status by logging back into the Apply Now link in
gs.com/careers/university_programs.

--What format should my CV/resume be in?

File type of Microsoft Word, Rich Text Format, Text or PDF

Less than 512KB in size

Portrait Layout

Not password protected

Not saved as read-only

Please note, if your CV/resume does not meet these standards it will not be accepted.

--Can I edit my application or update my CV/resume after it has been submitted?

No. Once you have submitted your application you will not be able to make any edits except to
your personal contact information entered in the application.

--How do I reset my password?

Go to the Apply Now button in gs.com/careers/university programs to enter the application
system and select Password Reset in the left menu.

--Can I withdraw my application?

Yes. You can go back into the application and self-withdraw. If you are having difficulties
withdrawing please contact carrersfeedback@gs.com or the Campus Recruiter working with you.

--Do you accept applications from mature candidates?



If you are applying for an internship or new hire position you should either currently be in a
university program or soon to be graduating from a university program. If you are someone with prior
work experience you should go to gs.com/careers/experienced_hire to explore career opportunities.

TERRIRTT

1.Working Location: Mainland China

2.Recruitment Process:

——1st round: CV screening and online SHL test (Starting from Sep 15)

——2nd round: group discussion (Starting from Oct 15)

—3rd round: behavior based interview by HR and business managers (Starting fromOct 15)
——1Last round: face to face interview by CEO/CBM/CHRO (Starting from Nov 15)

EREAF

ERLAFIS 2011 5 9 B, 10 BRETESABRENEEERS. EREAHEERN—FRIIREE
&, AENEEMMERTAFIAEEZM. SFERERTH. BEBEBFUSEBI] , UREBKAS
( Technology ) #LZEREB ( Operations ) FERAYERI] , &% 2012 FEVAE ( ARMEMARSE ) BIMERIE.
Technology &R JERIEAYELERRE 10 B 16 B , Operations [ J&LETF 10 B 26 BH. Z/ES#{TERAMAR
ATSHIEI.

EEERT
2012 &£ 9 B 7 BFFAMSKEIE , ZERFENAmmL TIE.
PR

Students & Graduates

Analyst Internship Programs

Analyst Training Programs

2011 November

Applications close for the Analyst Training Program - Friday 11th November
2012 January

Applications close for the:

Analyst Internship & Stagiaire (CIB & PCAM) - Friday 13th January

Spring Into Banking and Start Up Scholarship Programs - Friday 27th January
2012 February

Applications close for the Analyst Internship (GTO, LRC, Finance & HR) - Friday 17th February

SETEARTRIE @ RIEAEREIRZEE | SREUBIESSE—FA : httpy//weibo.com/yjsxyzp

2.2 {FRIRTTHRESER (L

LASEREEE /26 :

(1) New Analyst

a. Finance

b. Global Investment Research

c. Investment Banking/Corporate Finance
d. Investment Management


http://weibo.com/yjsxyzp
http://weibo.com/yjsxyzp

e. Operations
f. Securities
g.Technology
Location: Shanghai
a. Global Investment Research
b. Securities
Location: Hongkong
a. Finance
b. Global Compliance
c. Global Investment Research
d. Human Capital Management
e. Investment Banking/Corporate Finance
f. Investment Management
g. Legal
h. Merchant Banking/Private Equity
i. Operations
j. Securities
k. Services
[. Technology
(2) New Associate
a. Global Investment Research
b. Investment Banking/Corporate Finance
c. Investment Management
d. Securities
Location: Shanghai
a. Global Investment Research
b. Securities
Location: Hongkong
. Global Investment Research
b. Investment Banking/Corporate Finance
Investment Management

a
C

d. Legal
e. Merchant Banking/Private Equity
f

. Securities

2.3 RIRTT MREFREFE

(EEREML )
SEBFIKFE
R &RITAnalyst ¥ 8050
&R RITAssociate ¥ 13300
RERITVP ¥ 35000
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R TDirector ¥ 35000

TEhERTT

i

sales 7K 900 usd (_E1815) , ma &% 7000 joaf , —ARERRAITE 5000 AE,

&R -

IEEASTW BRI BN | MEMEFREFRMENEZER, ENRTEZNKERERT
YR HIER BRSNS R. AR EZEFFY) , RTHBBREECHFELIEBR , FRN—FNT
(R TIRM. WRTWSAEZT "WAAT" §l IRIAA. RIMEREFE. RTIFENLER. AD
BRBEENH VAN RENEIZIRS | LT, BRNEZIE. MRINEZSTEEERE
HMECER THMFEFATS | HESRIEEZERN R TRINETN DBEEE , ARIRENRSER
Thngr. FER , LAFMNESHH)INSRLURS/INTIENS ; RRY , SAFAMRERNRT | AatigEaFHERN
12EE , B tVEEREMNE. EH. HIENSEAXRDTRERT. 8FFK , RERTHARWS
T B BRTIHEIEETENILE  BMNSHAE , KR T—FHNF85Em. SIMNRITEERT
FEXFRNRENRT | FEEEEMEINRAFI TS EIMRE , HoLUEE—2RE. WERTR 7L
HENRTETFRERIN , RS PRI , FRITFZESRINMNANEZEZRAE—R. HEe
ENRTERVAEF. EEE  SMRTEEEANSE , ISR ARENSMEWAS. EESE
, RURBNRTHEEIFEZHE)INS | BEREDBANEETAX S/ EE R EEEE DI TE
i, £EIEESTEE | RGNS , FHRERIE | SENEAREMES.

EREHF (SoRuFER )

IT support-9MNER T T# ¥6500
Associate T#& ¥17500

11



=, BRERTRLSR

3.1 REBPITAAR:

—. REBBITAAENRRER

SEAMIARRRESMSTHE

EREMER P EEREITE SRS TEBTSUR | "HIREMBRIALELEEM 75 R9SE , Bael B
SIS, A0, ERMER TS EFHITRFRNE  AREBEREAENABNESZHNRZIRITAZE
SHINET,

HeNFISSZETEEN

R/ Bl RIS RAIE— RS MHIRERAZMGEE | AIESAVERUREE. BIBMOHT , TIFEMTIEEDES
AN, NRAESEZAIRYRENTIRERESHTERRIEEN |, REEN. BEINREBRARFIXTEENRE
AILABET B RN RIS

RIFRIEFZFIEILINA

TSRS —RRFART A ICUERHTIRG), [ENEETFSHNHRBRITRAESRZE. &5F
FHE  EEESHINSRIAR , A GEREMOT TR | BRRENSITEENEMIINHEER <.

EhRIEEAIBES TIFaENn

TRRE N, ENEREERNS | "EA— MRS T | IRESRRIIBANES  EEKITRE
RNEFHERFTRN  RAREEHEAS ' SRSERIFESR  ZAITRIRBASNE , XHMFEZEHEN
PREBEBRISIENFESRA.

RIS SHEIBES
SRUFER T ERRMERAIRFIET | MRS REBZIIS. RERED LR RRERNE
|, BLE , AERENMHI—NERAOSERTIEZE  ERNBEEEEFNELN. BlFE5EEH8
LIRSFR. BREFHOARREINT.

REERERSXTEH

EMIAFTESTHEHRITER | BLsTREM—MMROARENTE. YANTRRESRTWIRIATIE
ERERE  BEEM B ARIE, BT —IIARFEMMAERAKR  BRIERFINRTL. RS
it SEFREY , FHENE | (RESAFEIRSZEE CEMNENA  AETEPNERE— M BEIE
=,

—. RIEREK

[z ER

DISEIREIRTANESHEAR AN, e mEREesE (RERR). (ME). (FLETH). (Efh
i) SERIAETWMEIRT) | BIEEXERESERN. BEL. CNBC f1 CNN HISHSRHRE.
EFARRE. BUAIRKS | R ES X LR EIR IS PIRFASPRIE |, BB CSHERIRE
SNEBEER.

SRERNERLE

MR—NMAREEHZRIEHEEASLITN | O REEEHHAHRZEIAHRINR—ETE (184
FACRASEIMEE 9 :30%U2R4 100 ), BAMRKEHHEIEZIRIESHRHRAPZR EHRSNER |
MBS S — RIS KAVIE R TAERf A /SRR 1T , SR EN LAY \EREEE S St G,
XMERETFYTIES0R] 90/, FAoER. REAEINEE/VFTEA T —NARBRIHREENSRARR
AORTIE), —BENX—T , (R ECRIEELNBEBRR. Ll BRIRTRZMFRE 038
%, BEECHEETE  RERASHIRKEEIZN | RIFRSAWIT IS,

12



IR R B

ERERAERSHKX , FSAFEWAERFENRE IR TIESEND T RME. ERMRIN XA T
18, WIEESRIRIREE | WNARE FRISREEABER B DR , ETRABTRSAABREE, X
TERFAINEE  RREXES L, AR, (REORIIBUR TREESTE AR IFIMARER Z rI8E
A, B, RETEBZIER , BUATRMESTIRRIARISFE.

BIER

REIRTA—ETFERRRSFIIR. SRFEFRT  MOESEETEFRNTBE— EBF
7 (ANREHESIIMD T5ES ), REREAEM S S TIREIHMESFFRIPIRME/ L JERIORE. ERSHOT
ROTIE | EOTMSHFRIFEERN. MRFERA—MESDITIN , (REMEHIRE CFA (GF
MEROHTID ) BAFR. MRE—X | (FESHNERE WSS | HRANEVSONR | (REFHEEE—TE
CMA (GEMEESIHD . BRMFEESNRITIHERTRRNMERS | RIFERTLUNSEEERENT
5. NitBSRTEFmBIEYM TS | I LNENIHRENES | #THELEFF B I7RHaDHTEE
NEEFRIR.

ABKKREXR

"FRIEHEEC" BRRERITRIESRD., BENRERTIARBERRN — HIHRREHXH

KEMARS| , BINRIFREARRSE , MAREET B CRIARRE. SSIN—ETUEN , A ERFERRE
H—ENEBUAIRR. 42 XENFA—ED LHMEERENER. #NRERTILE , BEERT , (RMHRER
EREZNES— I IERIMHYET  RERERE. SHEBEFRE. RER. MHRERHETFR. 25 .
—BEESEREFASSOERE  NRIFREEANEIKAER  BRSIESFE, WRFEERAIEE (1B
BAEE  EELRENEEREEAR) | ROABFEESHNG, XA ERERFIHET R
A HEHEER.

=. BAUTHMBILRERITER

Hhis i ss

TS RERATEFENWV S BREET iz , BEMMIEFERSNEESPEILRE , Li—%., BAltEL
R TAYE AR Bl A FE R BE S T BT LS AR ACSEAL

FERE

RERITIRASEEN—RENEEVWRESIEE skilled FEEERE DIEEREHE ZEEHBEIE,
XM ERI R LU SR |, Bl , SIRIRNEREREF NS AEREFTFEH.

N[ 2347 53]

B&7E AA |, PWC IXEFRNARNBLINE H I ERERMERAFED | XE—NMRILE. Bt , R
BERSTOMN  BAEERBCHBES | MZEREMHLS | A BSHERV RS,

EEAINEF

ItR LB ERR AR HARARE | R A2 0 & E N T it IR EF ANt E st 1AY
BiE. il EMS2NEMALT , WRABE. KA.

RITRIERL R RS

B BARBRITIRREEEFR | 8R2—  INRBFPHA  BttABERENE | &R,
REHEEE,

MBI LRt , MEEISABBIXLEX

Analyst ( DR | —RESMERARIEY, SEERBRARRFES )

Associate ( £I2 , \NDHTRFHESMEIPER MBA 1852 )

VP (Bl , NEETHE )

Director (&3, \ VP FHE)

Managing Director ( EEREIE , M Director FHE ) .

13



EAFRBERRERSRITEMAR , EXRERE. —fkil , 8—RBIZAXBEE=FNTFER , K&
%K. BELE , AZERRRITZENRAEIHE R, MHBELRH | RERITHARES AMERIRERE
AOFOMEILSSSEERY. ATE —RREXIMARBILLRS  BF VP MILLEAE | FEEARRIINAGM , B2
FET{EEHTE Analyst | VP XJLAHKE.

ENRERTISE , BEERT | RNASEREZNG— I ERIMT  TEREIRE. SHBFE
18 RER. MIRAKEREIEIFIH. K5, —EEISEREFAASSERNE , MRIREEAATRKE
B EiRGEEFE. MRFERRNEE (BEANES  EFLRENREFSREEEAR) | (RUAEREE
ZHING. TEXMERA_ EREERFIETFRIOA |, SUERIBEER. ERMS  NFREHE Director LI EEE
MEPXEERE , RS HE  BAMNRRER LR , RRTREFNEWERR. ERRFZELRTEHA
ik, BAREARENE R , ETUAKIBERMNAK. HETEERA.

PU. Key Success Factors:

Management Associate:

-Self-starter, takes initiative

-Possesses excellent communication and interpersonal skills

-Cross-functional interests and ready to work in different locations/cities

-Driven and committed to succeed in a rapid-growth organization

-Team-player, contributes to collective goals

-Leadership potential, Embraces innovation

-Keen interest in the financial services industry

-Demonstrates professionalism, integrity and respect for diversity

-Strong quantitative and analytical skills

-Proficiency in both Mandarin and English

Global Markets Associate:

-Are analytical and enjoy working with numbers and solving problems

-Are intelligent and intuitive, able to understand the scope and complexity ofour client-driven
approach

-Are committed to their own personal success and the success of the institution as a whole

-Have a strong desire to master relevant industry and product information to differentiate their
advice and services from their competitors

-Have the ability to win and sustain the loyalty of the most demanding institutional clients

-Understand the global nature and demands of business today

LCB Business Developer:

-Hold a Bachelor degree or above

-Aggressive, ambitious and keen to create and follow up on business opportunities

-Good relationship building and management skills, Service-oriented with positive attitude

-Good financial analysis skills, Good oral and written English

3.2 REBTRINED

XERMTUW L MCBIR JRGIERX
1, iERbERESHIH (CFA)

14



HELHESHE—EN CFAFHEENNAEECERE T ERIBSRESEERI—FHIRERIAILE |
HBEE "REAEESHARMS" (AIMR)ET, B CFA FHXHANFEST , CFA BEARE ABTERSHIEE |
XS 6 BHIER |, BEARBEXERL 5000 A, EEREFLEBIFRE , #7574 CFAELBAGADEIEE
BAHZ— , EFEIXMLHIE(R.

&

BEXZFULZHAERINVAR, B CFA SHKFEERE  FfEEERSH. RE. EBREIEED
3 FUENTIERR , BRTNE AIMR R , ZBREIXE CFA BB, REZEMA | CFA EifiRE 240 400
E 900 A% |, BIERIRRIBM B RIZE, 152, I9EIRERER=T7T.

2, EHERLERRIIG (CFP)

EEENEMAECREE | STSUNEBEREWEENTEDERYS  BUERNES  FIFEES
BHETWHEEREMIT, iEMERISELIIT(CFP) , M2 B RER L SRIRS USRI N ABMERERE |, ©
EHERUSRYARMNS (IAFP ) £, EAZFIEFHLRAEAZFHITIEVRIEEGHLIT , RIE=ZF RS
RRERERT | RHEEEFPEEFAEENESEAUSEN , MESK— I RESNEUSR | DFERER
FRRMESEE. BRITPEESEMI T SMEBEMITNEEZERS | 1B CFP BXEXMNES INEIFE , E©XAM
RINIEFIE |, VSRR (&R AFP ) FIESRIENIT (&FR CFP) , BI&FEALIRE,

wEEM

BEEFTEEES —ENVEMMRTIZEREM  MEFBRESRERT. €. RE. IB5SEXSmMTLN
TE&R.

&R - Bai CFP EREFIIISEIXZERANE 1.5 5E 2.5 5ZIE.

3. ERREEIEID (FRM )

KISEERERSZ W , HAHSZMNER—MUNSMMmATIERTET | BRI EIR X EEAE
X , TIeRIRERT. BRTERIESAE. RQAT , xRN EFRE TESNEKX , M
BEZHRIVERME | SRINEEEEWAANZRKIBILEMN. SRXIEEET ( Financial Risk Manager ,
FRM ) B2 X SRXCEERMHAI—FEASINERS | 1IZAIE#E 7 W R EEA R EENN G ETES
AR BIOVERHMAR |, HEE "RNEHE" GARP BEEFHHMAIFH, GARP E—MEEREBIY
130 MER 3 FERSRNSEINSALR , TEHNREESENELAR. NIEMHAREER. IEPESE
£ : FRMINEAREEIRSEEER ., BETWR SRS POS/RERTIAT , RATFSEENNGEERD
M ERZ— , BRISBIXEERITHFEEFEIX 15 Bt , @Y FRM FiEEFEERSRTIEINAR E

wREEM

BERMHRATL , SHREENZRD. TWLBRE  ERAFEBRRE, BRiEEARTEGSH
BREAR  SRBEMEZ. ZreiE. ESEEA SRR (£2A) . BERITLE. B4RT.
XpERI L E, KEEEE, DWIta5iE1ZERT]. CFO, MIS, CI0, HfAZSH MRS T ARSI SER
WTEERZE.

4, EFM&itm (CPA) iEH

FEN : FEIFMSIHTNS.

ESAR | EBEENNSESITIRIVIISRAL.

EXANS - 2if. FHit. USHAEE. 554 fuk.

E25F - FifiRE %R 10 5, £552% 55 o/F), 15)IIZRFAERILY 300 JT.

A SR RRGERE BE 2 FUENER SIS TIEBRARINAR |, aTEHIEERSER
WEHSIES , FANEERIHRS., Bt , ZEBEBSHESSATT/DIEN 1% | REEWARERSHR
U ARE , BERERES CPAIEHR.

MERTFEEL © *okkhk

5. EMEFFRESID (CHA)
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EXEHEMEFREZ S HTINNS ( ACIA ) AESRFHRETZM A RESITHN—INEREFRALERE
Ei., By CIA FXHNAR , MRBEEUS ST, BS8EN/ER R EME=FU HBXNTERER |, B
AERSHEREMHRBSHTIPHSIE T CIAFRS, B CIA FifF 2001 FIESHELHLEE , £IKEZH 5000
ZASIMTERE, , 1€S5HIE |, 2800 ZFEWATELRE CIA RS, MES M XIFNER/BX a0
I~ AQIABERS|EZHNEWARSE | Hi AHEEIRCERRENN ; — M NEMNZRIZEK CIA BRER IR
K.

EZEF:  TEMEES 800 jo/ N E—EEERM ) FiliREEN 2500 v/ TRERERZAGIT ¢
800+2500*2= 5800 RMB (&it4)

6. M4s3EmEYH ( RFC)

WSS ERa)mAIEE B Rt B A BRI TR , B EE)H ( RFC) EEEHARENTHNEGRSE
ERVAEER, HFEBREEFMRENNARTEENEE. #E. 188, RRURIERRVSHL. Bal
£EkE 3000 Z ABUE TEFMAEUSBEBi-SERAIESRHE ( RFC ) , EAREAUSIMEITRE/ LA B
FIRIGRAZ . MSEEMHERAEMSmEHis (IARFC) AR IARFC BHEIEH,

7. $HFAINRITIH (ACCA) iEH

EEN - FFONRITHIAR.

RIF - ACCA IERAEERR EBRITZINT |, KT SERBENEZENSAHTEE , SRETMEFIT,
s, BT RIEEMEIESWSTHITRTIE. Bt , ACCA REIRENSEM. TEUMEEMY | s
A "MLEE MBA IR . WHEEMIREEATMSEEBIINARKN . 20 ACCA 3 , IAKIEEMS
B ZGEKE , BEEXRNERSITHEN , FHREHHENMEE RFISLSEIEREN.

HERTIEEN  *okkhx

8. FHYMEEEIM (CWM)

FENRT. REMEDATFRE AT =KTUSRNZEIRE CWM EEEEELIRIIEMRISRNSD |
NEFRYSERERENR, FTFUEERIMNANREEA T =ABEUMNERITZ—, FFUYEEEm

(CWM ) BRIFRERHNFERVEIARLT ( CFP) |, BMZERBIIEREEN , EHiZh#E T EARR
E2FBEERENR, FIFEERIIEERBEEES N ABMEXNSHARN SR @R = IRER
BUEE  FTVEEERITANARESSMNEVEY , BIEEFHVFE. WEBR. XA
E—EEVLER , RIESHHZNECEREHERE, BrRitECEMABSRMATIRBIIES , M1EE
oWERT. R/, EE. IB5. St MZEVREEF T,

9. EFFFMAEREITID (CIA) iEH

EEN . BRI,

EEAE  IRE (A BEEAZTEHFE U ERM. PRERFRUEBIFAEE. EaitMEREIER
WEMSIHHIES., FETWESRITEDTRE.

A A BRIEHRZEZRATTNAEREITEIAL. BEZFIIRERRE  KEXNEKFE. TWER
ERERIT A RAYE SRR, FEL , BT CIA FilEFHERSBARMASEE.

MEEEIEEN : dokkk

10, EEEESITI (Certified Management Accountant, CMA) FH&IAIE

CMA EiX 2EEHEESITHBNS( Institute of Management Accountants IMA )BISZRIB WA |
EEFMEESIHINSENEEERSIHIS (NAA ) IREHEN , B6 103 FHHEE , REESANRIT
Jithaz—. IMA BRIEESRA 11000 A , T2 HAEEFINEARBEREZFRILER , CMA 5 AICPA
=EERITMEEE. FNENSITHIERE  BREKENENSITER | Bfif LNSTHENFMEERE | 5
ELL AICPA #1 CMA B9 S0/,

EHrERPERESRE P OBRHITER.,
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EZN CMA Ei |, GeRiBERA IMA BBSR  WTFHEEL |, aLiEE IMA SRR FELE) IS8
HEFRBEA AR, BENIERE | (RURERES IMA BIRENEE. BIRTEU LN TIEER S RiE M
HRERER.

BEXGEREUTRGEZ—EIYEIRE CMA/CFM :

1. FEFFM(EEEWY) ;

2. FFEREEMSIHD CPASES ;

3. KEEFRFE ;

4. BEfE—ERTEAIENS GRE 8 GMAT iz 50% 2 ERA L.

11, EFEESRTIZIMIE(CQF)CQF ( Certificate in Quantitative Finance )

EfrESMTRBAL , EE4EAFE T REERRZFREMRFE. XHESEIBA Paul Wilmott
SHANERANENSESHMERENRIHEHNERESR TIRAE, CQF SERRERECHERIN , 3£
EAL. FEHERESINREF)IF0. CQF LIERISEHITENE. SinahalIxnRAR. TAEMRIHE
B3  TEERERIZEES | BAT, IFSEYE CFAIEBRIT WAL , #k500 CQF 15))ll. CQF EEfRLFET
—HRIATTHEESRE  HEREATOMIRT=EE. =M. BB, ILFE. E. B3k, T=R17. EMR
7. EfREERIT. RS

HRIES CQF 2 EB# CFA RS MENIRHE+2 5 AMEOEKFEAEAFEBSIIKTE 5555
EGH I EIFEHLL SRR SR EezAE.

12, EESitmEi CIMA

CIMA EitR FEANEESIHIIER. SERESANEE , BNEREERSIHTEKES (IFAC) RItIE
RRZ—  BRiEE 15 AeRMNFER | & 156 MNER. CIMA BAZF 1919 F |, BERIRERERR , R
A, #FHFE=. BR=. HE=R. k. B, EDE. DRAT. FHIRSEERURPEESSEBMARLIIR
BRI,

C(IMA EEEEMEAREZEIERSEEE  HRNSEREEW , KESFIE. T, &5%F  BUEERS
ZE |, BRTHEE C(IMA 255 , KERIERER SN CIMA f95)IIRE. CIMA BEEAETFEESIHAL ,
BUSITAERM , RETEE. &8, 5. ADRE. EEEAREHHHEAIEUAIRIREE. C(IMA &
NMUBBEVSMEBKERE , RTESWHBAVSRAKN. CFO %, FETSSRMATERRWAREIE
CEO,
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M. REFRTSEM

4.1 {Ei84R1T London IB {E& it &2

Bt , FHi5 london IB and risk two applications. Both asked me for addtional infor, but only got
one under IB for online test.

If you apply operation, techology u wil need to do the horrible +++++ logical test, or else do the
numerical test.

The test is from the company called Talent Q Elements

first question in each case u have 90secs, subsequent ones 75secs

Memery:

WIEAERIT F— case HIFFBF example {1l

FEA case FTEFHEK 10 PARGEE FEHEREINERBEE] G which one was the oldest
when join?

=" case [7] 10 MBX WIAT GDP i£H post tax, relative wealth, exchange rate

ZEPU case sale target in 8locations in 4 quaters south east/south west/north west/north east etc
+international+total. asking ave, left target to achieve, variance in Apr-Sept etc...

FHA case ...

AEERREE MEWES variance X! EEBHTE excel 5T

=AM T maybe one not sure, one selected the wrong one(i know that), one get timed out...so
not too gd...hope i can turn it around in the interview if i had one. ha

4.2 ERTPBREE

ZRIET—EELR | XRENRSTEESR— , (BEECFEMIRE , ERELREFAK.

1. Numerical Test, 35, 353 , Kiff 8 & (1IEREET ) . BFEEMNA—HFRIET  — 1 EdE5
BEEHFH ; BT 35 ERPHIFR—IPoMEPIIN —KEIRIXEE (bl 1~4 WRExR—, 5~ 8 MNEE
Zo)  MERSREARLEWEITELT (788 1. 2. 13, 14, 26 XWR—NEE , ¥ItbG |, ~—E&H ) |
FRLAFHARHMR S R BT BNZ XS R AR WK ESR | FTRe=te L —mAta, Wit , FE—RERAREMSEE |
BREE+MNER , i EERSER—L, BN LRERAEHRMEAYITESS | #ESEANIIEE , hiFeL
RIR, ELERE.....

2Verbal Test, XMNEHAFRT , REEMAOERS , HE—INNEXMN 4 NMVE, RERELERE—
L, 25 ofh 48 1B , & 12 BN E. WIS H—E.

3.Computer Check, 12 3140 &% , 3£ 9~ 10 4H Excel , 04 ~5 /A, 0 : GEEENARY Excel &
1%, BEAHIRZ 10~2017, 5~87% ; £ESME , BERASEX] Excel FRE—TERFILR. FEMAIE
BR  BiGeRBEEEMNRIEWT  ARREFISRERZIRM Excel BT, KiZxt@ B FrIFIERSIE
fh. AFRIRERZIE , FLABEREAR FHERENER. MEWH , MIAKET ...

AREERNEMAN— (BLERKFER  REsRMXY T, BEATIRRT M BEAFTUERRESE |
B MS i#KARAY HR ISBIREIX A , FHBEERAEEHIARLLT. .
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4.3 EIRXBEE+HE

KZF23| offer 7, HERMENRNER , BERSREZX RERELR AL TECSEAILGRMEBECSH—
DINERFEREREA.

BFFHaERiS JP HUEHE , Bt A% T operation # finance #] technology iXF# back office FJBR{Z 7 (HK
summer), , , TTEEERIKE , RiFi%E T finance...( MYERAMBE =R finance i front office~~~)
FRIEELLHAR 1 B 30 B , BXHE 1 BH/LSHIER,

JP REFH]—&HRY online test invitation. FEBXKIMAITRIZEEHREM. . TRRFEREMT. . .
BUAAMAIRAIL | verbal RAERZ M. . . SLERBEEAETTEH. . . NIBBURSBEZATEEET
T SRIUEEE. EEAMEEEIRIREEL informal {14 you don't need to prepare anything...23%ARR AT
X prepare F@A1THY. . . prepare TIRZRRAEATE ~ MNERBREZ., BABEREL behavior AY[E]
. (BFLASRREZEEY , BHLET. « - )

RIR , —PMHLFERE T assessment center RUBRHER], F"BAM , AUR FHEAR. B=E—XA0R
TFEMRAB= LS XBUORESR T —T , accounting AFLE ratio HAREEES | | | REERAIMRE—
/M technical BOZRFEERSBRE. . . AN AC ME £ 9 mEITH 2 =3, =5, 2 —X3—HhY general interview.
HILHEF— Manager BEENIR, 45 58, FHATRGER high. KiRIRFERAR. B4R _EBEAARZH
AZEEE , PEE—RER " RAEZAE T . . . SSURBEIRREF ~ 5782 case presentation. $EAY
case fRK , IRBftA technical B9, ITAEFBRMER Technical B9, JP {HEE—FRY case BR—H, A

present FIEARENT , {RISSHFEIRBIRIREN , {RICSIREG LT MAIAFITZ K19, E=%=2 group
discussion. UM EEERAKBERNNTICABBITENIA group presentation.BFEIRETK , tBEALLE
aggressive.Q&A #B2 evaluation RYEIRE, iLFHAIEEIFNMEAR FMEC. R harsh. NIHHLIEHLT 7.
{BHEE try to be nice~

AR E PRAVEE R ~ B 1 —EERAI A F IR S RIRHEERIIRF FO | R ERIRHEEREAEEE T EX
#73.

=XRMITREBIELS offer 7., R ! | | HEW | BAKKEESRSEIRM point #igEIHE] , RS
NZRANEERFIFHMAIERELN T A RERUEFHAEARRS back office AJREHASLANE Tk friendly A9ZREY |
A& aggressive BiEZE technical A, BaiXLt | | FTIERSCRBRIEE AN OHDI—H4EE |

4.4 EETRTER

1. numercial & 20 9% 20 &8 , Bffos 1818 , EF Y 30% kA |, EARTHERAK.

W& : petrochemicals (crude oil production)-FEERH , 60 Million barrels 3B&E , BB L T
=3

—/™ group year 1 %] year 2 B9 advertising,branding,consulting /LTSRN , F—FEES million
TRy, ETERBRL

ZHt& :Anchor Global Insurance BRi& ,J11 region(US,South East Aisa,UK,Z) , &5 7 full time #0 part
time AT EXBEAXY | B NURAILIRR T 25 LRkmFRIRAVELD |, REZERENS D ? XBERHIR
BEALEFTHRANEEMAIER  EELREE | KRINIETHME T |, ShgHR | ZIAZ8280 82 #1 4.2 EHRINTF
BdBEART

BIANFRIEEHEIREM UM 3( Dirtar,Skanol £ )issue, high,low,latest 3 BIRRINESZ /D> ,market
capitalisation />, BRIME LZ/RER ;| B—MIRIKEISAEFIRZ | BRIRKRITHIME capitalisation
&K , FiEAIE cannot say, EAIANTERITIIEZ VIRIEIRIRES | FTLARAIE ;
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REZHAER , FBiE register of exam , grade 1-3 FUKEHFRIIHIN T | QRERE[RET , AE TR AE
1% 565 g ~~

TEHMEENEFEH/R demographic BER. | 487 5 FRIFIIIANAL , B4R |, HotkE , it&z)>
NEEBTTAR , A ;

M AR (rettel, shogo F)ABE , [BAIRFA TH package ETEDZE

BEEASIEANEICEM , 447 year 1 #l year 2 B 1&pound;ZTF%/> Yen,CHF, MYR |, [BJ55—EEHARE
— B _FHIRERM AR | IRBMTIXERMABEETITRULE | FHERE L SHLIXERR0RT , 18
BRRREEE

LU FHIE—I& | average vehicle speed ; {87 SEAEARRFHIRFE="0Z/+ , =X central
area,inncer area,outer area FAREIYE kph ( BRICHEYF. . . ) F—MEEREIZR# whole city RIISEZ
%/, FiEM cannot say I5~FE 7 whole city RSEEIEE AR EARIEEFHARTE (FE—1 , R 2"
R, . ) , ETANEREE 40km FIERFRR EAM FERR | [@#ENIES—RNBESLL ;

IRBEMHMESRAIENE BT R, ERSR SRR EARIE . . . o sorry , imAR hold £, . . .

2.verbal 2 18 73 24 JE/ , 87.5%HIREN | | BIXBSITADZRIERER] , (HMIEXT | FRZ
BB verbal BMAVE |, FRLA—EOERIA , E2ERIRERNREA | B  ESERFEREAE | 85
NERECALMEINRERNESS | e~ ~ 5~ ~

AR—EEEERM verbal BB T TRMME | B CELRFRM—E (HINWKXERERE 11/12 , 1’hKE
FE7EO~ REEREE B4R RERENAEA KESI 3. 457  FEREENREEETAR. . .
tegn infallible , tbgn draconian, . . ATLAIZEREREEN , FIITERLEEEINE0 , MESHERE
KR ZIFEMFIRERL. verbal BRISRRHX 20 MER

EATE Y vegetarin food

E18 management(catalyst)

FHUWBERIERFIX B

[GSEEASE history

FELAMFRE (human morality,insurance annuity)

1BRTZ 4 (e'er duty,e'ee safety)

I SEE education in modern sociey & teachers ideology (%7 )

ECHNHER theory vs. model

RS 5ipsE email vs.telephone (%7 )

L9743 warranty

1MF3R entrepreneurship urgent vs. emergent (&7 )

BEERSZL 2] cime vs. visibility (&7T)

RIZHHRAR provisional science

IS 5FZ5E7ZE environment vs. political conflict

A7) Selios

#81 J7E budget and manager

FT=&RE reserves  (E7T)

BRIZZ54K, ambitious staff

BRiZIES] e'ere'ee stress (&7 )

BINEZRSFR

BRI 2R airline security system (%#7)
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., REFRTEEHR

5.1 5E% IBD SUMMER ANALYST &

ERERBENE : I IFLTIEER
REMEI LA

1 e EERNE

TEE— , TRHPSOHE ¢

Y , SEIEERP N AIRRERE K. ...

-ZRITE 1B LI AR TR LEAMEHEES
Xt IB | lifestyle BHHAEIE | 1ERS ?

-Z A BIENEIRE M ABRIOREARSIMETHME
-HFEHFAFR—RIDETARE

ENETREER T, TR THFREEE SRMIBERRE |, ARIENERE Y —=) LRERNEE

IREREZRSE | LASIRIZIXFREEALZG , BREHRRINLBIMIRERRE , (BRUREE  HE2E
/N R TRERDHT

IR EIA SEBEIRMERRIAGEALIE ? (il T ZEERXMIEFESIGF  FESRIBIFABERIK
TR ZERAREBERAIIF )

-BRADELHBAREAME , BHATTE?

-EANAER PE 53 PB LERITULATENR , ATRERVRE ? ( RAREAREN , AEREHIRIREM , ATLM
REBEEEB~~

ek A thARE 1~ ~

5.2 58% Summer Ops HE—HEBHAMEE (&YX )

called from an associate at middle office (equity derivatives team)
. walk me through your cv

. previous internship: what did you do/ any difficulties

. why GS

. teamwork experience

. why Ops

. strength and weakness

. how to prioritize different requests

. any other banks you are applying for? how would you choose

O 00 N OO0 L1l h W N B

. any questions?

5.3 BE% London Office —AAZ

—EgX , PEEEEAR -- GS Operation London Office
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MIKIE] GS Operation BYER] , IRFIELS THE—EA | iLFZE Schedule FHEIX. £FEEMNEEL
ERENEFERL , SRELEEMI AR, REBNE Goldman Sachs London Office Operation
Analyst ( EIXAIRHEA XNESORERIZRT 3 BFALI...... ) ZRIARIEILR 211 Z4X0E Marketing, &
FokES Master ( Management ) finance —RZEH{{H GPA FIRIE. &R GS RERWEREHBXHEX
FHRNTRAERIER: , BEEHEARBCNEE , BATRIEEKFERE -- FriA—ERIR RS |,
MEAEEIRRC, FALEA......

11825 —&

1281 20 HHEIT GS , KITELHE 3, 4 4 candidates & 7., F{1iX/ Slot —H& 7 4 Candidates ,
RNZE (BIFHK)  WIMMNEA (81FFK) | BN ESRELH (858K) . . » NIRE GS WERAZE
JEEBIFESI( tBETBE London Office A—#£IB ) , Erp—/NEMFI L2 LSE B9 ,—NMERAY ,—4 St Andrews,
—UCL, Ef LB,

EIXEBM , Alex 2 Project Manager , #8—NITEE ( IWAERRAFIN , —8IC T MBI
BERMMNEF...... ) RERIREMN , LFEiE Self-introduction , WSFFEE—TERNEBRER. Z
AIET—mXER , BRNBAEREN AIFMERERD , M2 Highlight B2/ Strengths |, BAAHAIE
BIXMNRGL -- AT IR T BEREERFIE N , AE15E here i am not going to go through my
past experiences listed on the cv, while i would like to highlight my strengths and personal attributes
which ensure me that the operation analyst position is a good fit for me...24BdFEZ Alex FIINEIEXE
faiEesk , EEXBNAER T AL, OPERE—T !

BN RETYIFE IBM Marketing Department SR -- BEIRIEMEBHRL | ifIRR, FH
HFELAE Alex [ J9{+4A%S Marketing B8 EAEARIEZIZ Marketing ZBIFNSEIEB2ETE Marketing
BBIMAY ) AMEHBELARITE Mkt EI0FIRREIE FITEIX ™ Operation BRfiz, Z9ARE328 numeracy,analytical
skills, personal skills, team work and client service spirit,

FBENAEEXT Team Work BY , Alex [AFEEIPAFEX(H team leader X2 participant , {8 Leader
BANEMEMA , IHAEIR team work, FikFR tend to be leader, THERARIEMERIE how to achieve
consensus, [EJI GS {REE team work, & leadership Potential , LR EIZZEHIEEMRZE T—T , B
EREIERE be oneself LT, . .

FEPNAERRZ give an example that you go an extra mile to achieve client satisfaction.

EENSFEXEIREKIIFER—IZIRAY problem solving skills , ZAFiLEAFINALBEEARTE

(incomplete information ), #0{E/%bER multiple tasks, FeBA 1 deadlines [EA4M, FIFHIERFEKEZIX
NI ERIEFSR multiple tasks, 1XE#8iH%TF deadline FIEIRE , PARBXEME tricky FOIER , Bz
BU7E IBM ELIRIAHE , RIBHASRAEIRHATEIE deadline FHEA LRI, FTLARSMHERIZERRNERSR
B miss deadlines (t225%ELT , HXT deadline LYIRERESE...... ) , H—MREPSSELRHE schedule , LA
BEAILURRITA , BTt —L N ARYESE bla bla..

T3k Alex [a)F career ambition , LA Operation BJ1A specialism (people management, project,
technical side) , [RIEAEMIRISE , A,

RERE , NRBXREMMIER repetitive (ITIE , IREABBIECS. REEKE 7RI,

BN RELE GS Operation FIABPIEE Nice , LHIREE candidates NEEARE. HANE TeamWork
B, il team work ERLEE CBERARIE, Alex RARHESEMRAVERA -- HFEZAIERESING wine
tasting , FTLAURFIEI L NEE. ... IBBZBI—ME GS SEIMIBAR | £ IB FIATIEEERK | EiTEAN—
MrEsie "REAEE FTUEMXNMAZBERR" |, At ELB CrI%EEN Miserable......

AEXENEEXI U RIEKIIERTEE | ! Bless every one!!

5.4 {EHIRTT HR EES
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AR CITI BBiE |, X2EiR T LieSHERNE— M EiRXEBIE , Marketing department admin.

HIFWERIFET MA |, THHEIET . (EIRNECHE SXREREEON | IEERERESA/MT ,
REREASE | LHhB |, TRRIRERNBEINEE—IEE | SEAATHEFKIT/ marketing 7))

TEEBAFEMSERBEFITEE | MEEREEREIRR marketing

EBETHEXR , TEREEER , WNE  FEARES  BARREEIS  TERRKE. (AZEE
HEAR , MU TN ERHESE )

B 10 R T EREEHRIEE RSN | 1515 EQ MINREREMN., — ek T EQSEFE TS
205 (BIETIR L IRIRRLERMR NICE , TRERIMET AAYNIXRIE , FEEIEK... )

EI7 30 #% |, BREZFRAY HRMM WsRIRISE |, (A TERFRIEER , (18R | FISUE, , REESHBMESIRE
579X, BftERiryF , EEINESSCESIIRT )

E5ER , HR RIUR—MBEEEXMAYIE , M TNEMHME—T |, BRMSHARET (HERAFSE
WEK? )

BETRHMEmA T , K 20 HHIE , ERE2EERNE  RETFFNA T —a+FXXEERX , HELHEs
THEXW , EREM—ERPY , RERRATHNERNE | (RET—MESIFNRRA ) REIRNIIZH
B |, i TR FHARRERINLINEGS |, deHA..

PS IXMEIEENR L NEE—EE |, IHEREIENRHELEG =L B ERIFNBRIRE N Mk TER
T

BHBRNBERERERER marketing TE , WEH AT AXAER , XNTRKEEES A
MEAEIT |, BCHMAENENE |, (EREREEINNERILRE , I, KK,

ZERE T BEAME— N A EEXNERE , REECREARHEE , K, X—XK

ERERERHLERE , AHAER EERIE , XA AREERBESN  BRXMEBEE2FTH
BAE , RSB CERNT.

EEHFHIGNRE T —REANESBENGRYN , B—IMXERLEEERET. BRVKREAREE—=
w2,

REEBAME BTN , A TRRFFHHAERE. IEESFTREE | bless

EERTIEX—NA | OSERHF , KATINATBET , ERETHRER  SEANERNE2ER
HIHENTIE | SRR —R N —RABR TIESSIREAYT | BiREERNTTIE , B—A Bt RAR
HIX—FNBEBANEIR Y |, 18NS , KIBBISEER | AR TIEXRL B CSHiR.

5.5 EiRTAFIESES FiSBEmmE

NIRIESE , 55—REZ
KRZRIARZWRIBE E/NE LS MSHX BIEEE 7— MM S -KET RELBH 7%,
EifEES—TEAIERE. ...
FESXK , TF=RZ , EBBIEBRS , RRBIFILRT , AXAE , BiLASHEET
15:33 FFyaMEmE , B 15:50 £GIE , £3BEFE behavior question , ;&5 technical B9
EXEETEMEERZAIE BCG LT , ABRAEREH , AERITHEREEKE. ...
- BESRHBENA
. 79+ 43R FIXED INCOME
. FIEEREER S
. Fixed income {R1Z/> ( MSHX FUERIAZ |, i TiRBCHEN , siCRREET )
- EMARR (3X)
. SRR R EREERAERE

o Ul A W N R
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7. BEINRERAEREIIA |, 2IRE | BAD

8. SIR(FAR leader , (FAIMEREFERXRR | REEAD

9. YETF L

10. SMERASEHXH

11. FETIRERRR , WIAET

12. {FEIERRER (B THE)

MHEAEERAT TR , RBAFEB KT | RILZEERDEHIA.

5.6 ERTARIEBLIR Equity Research BBEHESE

BER=T , AKFHTRY , ERE T mMRRIESRE 7 — Vg

FEANF TEIRE , ANE 12 B 7 5 | IR TRERBMES G S A SRIFRTELERY , @Y 20 K8
EX BRI ENEIARAEEH |, FRERIIRER—H—AVNT |, [BREREE | fit # technical AISEZE
—itg/a) , FEEIZ FEIXAYERT :

F—X:

1. Self introduction , RN ARG ARESESE ;

2. AHAEEXNERMAL ? FIBIALLB AR, 5572

3. [EfHEE—RARE , FBE T Morgan Stanley —EEFHIFEAE H iR, TRBLEARHMFICEARRE
77, YrhaiE—Lits e, RRICEAEIAY Market Cap , IT=ZEHIAEIEF , NEARKHET /1%
BRI, TTIER 3G, ARPU , Z=E$F| better-than-expect 23 , #iniiEik , REE P/E EZSIC
T, BERET-TEEENSL T  APESATFT [ TREMEE ;

4. W—MOIF , RIRECBE—EYE , IITEETREEEE | ERESHKME | RS T RUREL ;

- N

1. |IE—0F , RRFLBPK P/EWSE T , IEFRRIRLZE xxx , MIHEAR (IXERLKR ? W ) ;

2. BRRREGEDEEHA ? BETAZAmHGE ? - FHITILA, DCF 2424789 , PE, PEG,
EV/EBITDA , EB{E17\AYiZF EV/EBITDA , AEFARREIT , #MEFKRAHATFE P/E M2 EV/EBITDA | X
MNLERESITEEAN T |, TRET—;

3. f# buy-side #[] sell-side BHAKE! , XANFFEGENT—E ;

4. 7% sell-side SLIAIBHMBBRIHAFME ? AfA5E0R ? - FiR 7T —HRELI4 , FTBEEINERAR
HAEE , BRMREEE AR —LRESRRAZE ;

5. SEIMHMRZER T4 ? - EFtRF modeling HIBENEREHEREZ | WIEERE T4,
CEEIRI B EE SHRIBEA valuation i£A financial statement analysis and securities valuation , 2494
FEXEF ppt (A) ;

6. —IOLI—INER |, BATE ?

7. B EHRIBEMREIT ? BHAFE buy-side ? - B8 buy-side BEAETIH , FIHEAEME , R
37 buy-side FE—LEIT sell-side BJLFELERH , A LREE sell-side BF—T , NIEERIZETERER
ELUSSBEE buy-side , FALRETS ;

FITHBLLFANDEER T  XPNARBSKIET |, KR, EXERAVBEERIEE nice 19, BLTM
B THEHERT |, 8K 12 BIREE 1 BOETHRINER | GRBHARE M

5.7 BERXERXEHAES
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AE—BmE , B face-to-face interview , AR IE&EX] , TR 3 operations accessment center. JPM
IIREREFE 12 BRigR—107

B : mRERTZE , [@#E how are you today?#E R Ei7 734l i enjoy today blablabla, enjoy the
courses blablabla, and am excited to have a talk with you blablabla. Z5R3/52IRT |, [EATKE—EFTLL
XA high(FREESREMRRERFFEENIHARE ) TR 75— N : so which day do you hate
most?HREZRIEEIXBHAILALHRM , FHik T HABRERREIRZ EEHMEFOZENFRIX. BZEH
RRERIRYF, cv IRBIRF , [B)EK travelling experience in China ( EEE ) , BEWRERNLE , BRRE~

face-to-face :

DI, BiHFANET , individual interview, 5 1-2 HIXE. $— 1M EFHE  RUEHBERNE AT
FME cv B— MR trivial BT TR (BIIFEEBENE— I RBERIR ) | %5 why JPM, why ops,
why finance , EEARKIEAHEIFTE LAY portfolio management YR , X EMIRLATE 5 HEAKRE (=3E
EEE ! | RIANEE—ESRE  WESNMHE—ERXNA2NTE , ERMA ! ! | FERKEAKT B2
RIS—IHARA , AREAKEHIXNMER )

PRIEa1F think about a business proposal about how to develop JPM and win over its
competitors(K&E) , BEFLRNEMIRMHARREBF—CIERZ M , WAARLEK |, L5 HEFRETEE (7
EELUBEIIARN ) A , HER— , HEE— R 0I8E. . . KT, EROEEESNET , HREMR
BRE., . . B

AR extra-curricular activities X4 non-finance related.... E{UEEHE2(REIXLEXT operations
B4R, #EmE |, diverse perspectives blablabla, FEZMBIABIKIERBS | interesting people...

BINEE , REENES ( F—REIENESINEEE ) £E2(10 motivational questions.... 8 TIFSRIZ
B | HAREESRIL MR RES BABRREIRINXA offer , HAIRIIESFH) dream job 24, .
RIEXANFHSE+HEIE , RER ( EARARER) | (BRIEENRE sophisticated.. RABIERER | REH0
EinEkanResIK Apple CFO #1 JP CFO FSHN IEHKERY TR, » « AIRBMHBRARTOIME | 5218
&7%& motivation~~

RAERERRENN , KEEHEREE , PHSHREWE , IBAKIR high 7EEREKE HiksF ~ ~

5.8 EEfRKi@ Technical analyst internship interview Singapore H

BETMEBZE  HR BAFERER. —HE=1"—X—m , 8%+ 1\0. mIEAZE operationalrisk
regional head, & foreignexchange TE44ERRY , SRILLE vice president , IFE—/N2 market risk team
leader, EIXEEMR nice , WETHFE , IIERROMEHERZRE OK.,

EREREASHENEmABEIRAT L  SSRENRYTF  TERETFER. HRIBBSRETAVER
S, FORATWIEIK, Fa) T ik JP Morgan singapore office £/ A , which part of business singapore
office focuses on, HHAMEBMN EEXT.

EERNT , BRARENEREET 2, 3iE :

1) Self introduction of working experience

BERAFEERNTIEZR , MMIFEAERRRE. RS SQL IR , B—MEREIC T kK,

2 ) Example of roles in a team

leader teammember idea provider.. ZFaT LA,

3 ) Example of resolving conflict

4 ) Strength Weakness

FIEE=AFYF , RAGIF.

5 ) Difference between java and C++

A Sk, 5 T— java ;&8 C++efficient
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6)Biggest difficulty when doing equity research project

B 7 &R

7 ) How do you rank your java skills?

A Bl perfect, REFi intermediate

8 ) What specific role you are interested in?

Developer, EifdBSIFEAIEIIAEEM business analyst.

9)Do you know Thomson Reuters data infrastructure?

HIRET. EXERKEFRIRITE.

10 ) Why JP Morgan?

SAAERET, HEELTLEEENAESFRSRT. JP Morgan reputation 2SI,

11) Are you introverted or extroverted?

XAMREM , FABE extroverted.

12) Give me an example of how you resolve confilict with teammates

HEIZETIER—] , FEBRHREMERE LR

KEEARXLEMH , HR {RIEIRER EERREHATERY , BEAESZERZ within your range , cannot jump
to an upper level MEBEHE,

BEATEE NIRRT !

5.9 E&E$R1T Interview-Finance Division Singapore —HHZ

AN 10 B 18 % DB @Eix., HEIEERHE competency based questions, /T RESEERKGHE
IHABHREH AERRA LR, BZRERE | XEARHER, PEREWKAR. o o« o « >,<

FB competency questions , KZEZIERAY soft skills , SMREFMAYEES , BA B L HEIAR
9%, TUARAR —EEEE SMINESEHRHISEIFFERIR—T , SREEAEEEIR db culture HHXAT—L
RR , XHEEEAEEF A AR A EKMREELSIE (INA.. ) . NOREEITREEER , RRESFN ,
ZHIEITRER offer 3 , HERBC—T.

ERAIAR N AERZ finance division B9 VP, —MNIIHKZA , — M EEEBA ( JEXBARIEN RN E
BLUETESREEHRERSZEHAN)  BREARA L GERWUE  —MABEADKE. IIBAFE—H
question sheet, RN ARRE—HRIRIE AETRIEESRI— NREIEZRHE, FAY resume IR cover letter

EEXEHCHY resume ] cover letter {HEE , EAXIBOEEEBENXANELAY.

DB RIUEIXEERR nice , FARARSIHEM , AIRTEEE—EEFE CNSRATRERIMTS.
BREBTR—AENESIRESIEFRRPARE | BEE BT EE SEEMIZRIE,

WIE , +ERET , HAERE, TEE interview AYEIEE , BANTEE 30 4.

1. interviewer introduce themselves.

2. tell me what do you know about DB and why do you apply for this division?

3. tell me a time when you accomplish a task but you don't enjoy it. how do you go through it?

4. i notice that in your resume you said you have anaylitical skills and mathematics background,
tell me what's your approach to solve a complex mathematics problem? after i said blablabla...they
continue to ask what's your unique way?

5. share with us one of the new actitivies your never experience before.

6. how do you build up your position when you are new to a team?

7. tell how are you going to deal with it when you tell someone something but he/she doesn't
understand?
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8. if you are given a set of challening data, how you are going to do with it?

9. why do you want a job in the finance industry?

EARZHRICHEIXLE, RIFHINKA db FHEEARRLE business cards, FTLAREEEY, know your resume,
know your cover letter, know why you are here, what you are applying to and the performance of the
company this year/last year.
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7~ BRERBRITITEEHURE

6.1 ESRTIFRYESERS (k)

Business model & strategy always matter

MRIFANSBRERTMN EHRIBE | RMAE T . Ininvestment banking & PWM , SEEEIAER
KR, [ REFEEIEFEIART, XBEAEURK , AZR T . ERSEEEUEENEREE T, "EEER" |
BEH,

Fia— VP, ibthEsiRE , Mt observation 237 | pRIIHY VP FOAELINAY VP BEBHAKXE] ?
What did the successful VPs do right and the not-so-successful ones do differently?

Hep— i 2T WFEE (professionalism), NFSRREIX—MREANEE FISREEIE unanswered
phone calls & unreturned emails RIS—iE , XEGEAN/NEX S T BRIIFIAKIINA. BMEREEREE
IRRIC , 2OBBRISHEFESFARRSKRIC , TLBREE. 21 , —MNERHEEA R | FEEINA
BHAR ? ERRS ABMIFERFAER , METRFEEASNESHERE , BCRRRYTE, XHMATRES
tk, —EARRSR , A/RREMCARHRSH AT, RREHS.

ESMEREMEFIA dinner , ffil46EKH | RITEADHTITREELAESHIFERIEXAZIA |, SEBR
HBHEARGR AR ( SSRERFER ) .

Tenacity and methodology: Movie Wall street & Rudolf

China Team JAIIA— VP Z—R—MIMEA  IHE—ORFAIRFIZ. BRMEEX cold call fik
prospect letter, ZEFIN INRTHAM pitch skills 70 tenacity, I T—MMNEABH prospect letter ,
BTAENE  BEET , REERIMARIMAR.

—MEWRILFREE 1982 FhiVES (F/RE) . REBALERNKE | BRAESTMILIKR TRINFRHZ
—> banker , ATINR—MEF , 8F4£ ARG EPXMERIAIFIRR |, FHTEE, BT 124,
ERZTENSHIEFRIE , A —BH 77— deal,

HHFEE Eift 4 banking IEEREALLAINES BMERSEMAEDREEIRAET deal. RIEEHE |,
BEREEEREEBNERALS.

Even Goldman has lots of imperfections

ERUEESNREEM , REAMEEHRERAER , XNMMDET,

IBD is not the most attractive division at all

"RRRELE  MERESS , MRS . REZSKRIT I  SEEREAREAARZ BD, 24
IBD AR K, Trading {5 ABIRIMINEE SINRT 60%.,

Sales & trading FSRERE =B ENNMRELAYER] |, MAIAY pay HSLtHEL IBD BYFREZ Y, IR7Y trading ,
SS&G # PIA EEAFERIERI ). [BD AJRECRRAARLL GRS | (BAAE pay off RIFAIERI].

Lesson from Mark Schwin

Leave for the meeting and don’ t wait for the person who is late, BHISFI—MEIKA—FEIZERIR |
ftt impress FAI—MNER WRATF 7 —EEASHENEF N 9 Rl JOIE (b FIRY lesson
B, 5902 B—MAREFRE , BRAERE, FEMN&ET , clients’ interests always come first,

Life is not all about money: Jason Huang

BITEEA=1RZ high achieverflgo getter {82 money driven ) AJEE burned out tBEbikiR, Jason
EERENN— M EIRHZ—  BERRFIRSHRAN— VP, BEEARALENEER | thiaFH 7 taIRZRIL
B, 8 HERE. NRERREE , 2MtBRYS— career move , N DRRIFEIIIERTIES , HEE
TRESRSHALIZEINM,
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HREIRASZEN—HE 8BRS "H" | BRSNS life" . — M 2ERRNAZEER
AL long term succeed, BRAIXAZE life b , AESCER professional life: BRI THRE—NEERY life ,
LA AEIESBIEREN SEAEFR 2 |, MEEME CHIESERISEE. Bi—1 life 2E family life
TICRRBINEA , BCEEREFIMNSZERET | in return , BAITBNKREFBEIRS. BE  FHATBEM
RESIRNELEINTENESZ, AFEGESH  "hobby” , “sports life” &,

6.2 FEIRTAFIFRNERRAE

KR FEXETRIZE/AI MorganStanley IT B9 offer, G301 PKU B9—1MNEIZE#SE T London £94F],
HLHHR$ Morgan IT ifAR T BIRESNE#s BRMIEX A MISHBEREEEL, B5EEE,
FRUARGIEEIS 71850, 4200 7 B, e —X—R IR, B4EE i, dinner interview, &R/ EE T offer.

XEENE T HHIEEIEAT offer HEk—EIRFEAR MRS AEMERR TIFAIAE 5 EEERAIBR manager,
ftt /&% London £, iX/EE NewYork, TR/t ERER AR, SEHRRINEEMZEN FIFMIIA £
i office 1Y, (B R AT REIS KAV ZRIALIHHT.

TEEETEEmRA— Team 7£ Job Book FHYFEE ( &9 London #1 NewYork office i trainee
FEEA training program ZBIZIRBHE team BY , E1E training BfEEEEZE/D 8 4 team BT , FF
REBIXNGEIHA match £55R#1T team RYFHE ) , MHBEIXT MorganStanley IT T 7 #E—— :

1.Team/Group Name:

CalcInfra and Scenario Analysis (Corporate Credit Technology)

2. Team Size: 4 (~70)

3. What is the main function of your group?

The team develops and maintains a grid based calculation infrastructure supporting the firm's
entire credit trading business by generating daily risk and p&l. The team also develops a scenario
analysis framework and tools around this framework to enable traders to better assess their risk.

4. What will be the job function of the trainee upon joining your group?

The trainee will work with the server components written in Java to improve performance and
scalability of the calculation infrastructure while adding new product and calculation features.

5. What technologies are used (platforms, tools, etc)?

Java, SOAP, SQL, C#, XML, grid computing with distributed caching technologies on Linux (on 32
and 64 bit AMD and Intel processors),

Windows XP, Sybase. Main development tools include Eclipse, VS.NET2005 and Perforce.

6. How much client interaction (internal, external, or both)?

Internal client interaction is essential to learn about the business as well as to gain a good
understanding of user requirements and use cases.

Traders are very open to collaboration and actively encourage close interaction.

7. How much production support vs development? How much time on call?

CPG Operations handles first line support and only complex problems or suspected bugs are
brought to development team's attention. Members of the team are on call approximately three
times a year (one week each).

9. Technical skills - Required/Desired:

Very good Java development skills, thorough understanding of good OOP and design skills and
very good familiarity with Unix/Linux environments are required. Familiarity with Eclipse, sound

software development and source code control practices are highly desired.
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10. Professional/Communication Skills - Required/Desired:

As the team supports a fast-growing and highly complex business it is essential that all members
of the team are dedicated team players who do not compromise their integrity. Good oral and written
communication skills are required to interact with business users as well as other teams.

10. Business Knowledge and/or Special Skills - Required/Desired: No prior business knowledge
required. Additional information

Morgan StanleylT BZIISE—1LR 16 & , 21 NewYork #47 , trainee —&5 =4 track , HEIE
Distrbution, ApplicationDevelopment # Infrastructure. 1ZiIIIIRNEIRS |, IT SE:Java, C#, C++, Perl,
MSDE, etc, Finance 7518 : Bond, Equity Derivative, Hedging, Options, etc (Online Training).44E London
Dist {9 trainee —£2 30 A , &5 Oxford , Cambridge, Manchester, IC ZZ4%H9 , Wi Jift UK CS Eellfy
FESZIEHENESRAT [T AEAREERXNM KB RAEHAR , RESIA).

FRIEH N Training Program Z&i7E Core Equity Group #7#-NBHJ Pre-trainee , T{EIRISIRF ,team
A F#Z Global B9, —RRAY , KRR , T8 | (CHEPBHENN team fiR , IRIBMEER , AZDTR , &
[EERERIERI , B ERH T8,

ETHENNT  KBLAZ MorganStanley IT BiRfi# , INA— 1M ERIAER [T HLEM Support , B
SIXMEHZEE offer ZFHEEEZ— , EIEREINBZEARIMATN IT HRRE , TIFREEN. EX
HFLEEBABDIRORRAIEREGE =LK  HRECH  XEEAE) [T EENFERE , XK IT &8
MMEER AR , MEZREFEEXT Business BENAVEIE.

MorganStanley London Office IT #B[ J#i¥/9 2005 FRGMERAE IT & , AT II—3E,

XTF L Office, KTHABRR | TEBNRALTEERWSEEFTERSH | RIEELARHRIIZ%
OWSEFEKRE | BRERUSMIZEKRIR , EAEXOATRESEEHELKERISEEAE , China 2
—MNHIBRERSHEIC  BIMEAEROARZ TR ENERE  RANBEINENEIEH T — DR8] ,
BREANN SR AER , FrbA LD ARINIZAFEIXNMEE,

RIGT | FHEUAYFART MorganStanley IT B—MNEAW TR , AARIKSEEIEHAN team T/E,
N2 Bk London 1 NewYork office BUFFILFRER , {ESFE |

BESMAERLENIHMREBE — N EMIIE |, BESRETE , FthABII , BENSXEAIES |
THNRE  RRHSEIECHENEE. HTANEZEZR | EBE—HITFRESEE—MEESN , FiLE
IEEEREHE—EEE & — N ERE CREMEHIET A,
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t. BRERTIRERAXILE

BRERER : http://goldmansachs.dajie.com/

=EEHA ( Goldman Sachs ) , —RERRRSTAHRFRITANES AT , FASIKRH ZARE. S8E
BiRSS , MEXRENZTWER , BiFFAERE , &R , BURFTWEALIR A

EEEAMIT 1869 F , REHAMERBARIMERARIUSKIRITZ— , SENREAY , HEFRR.
CHFNEBIRBDED , 7 23 MEZRAE 41 M54, HFEEEPE T EZE—ARSBEM E |, BNFSEN
ERNEFRMRS. SRSARMHAEFEKHIZNIRIEINE RN, BEEREFNRRE NI
SRR R LR B E P e T tE R itbERREE Sttt AR TR SRR =,

EERIPEEERSE 2008 £ 9 B 21 HMESEH , BivE 7 SEMERTAFIRENEARITER AR
HIEK. MEEIAENGEE  BKE "KALSKH AZRNE/RENELE"

2008 £ 09 B 24 HikfCc-BIEF(Warren Buffett)iE ~AY Berkshire Hathaway 575 , itk =ER
(Goldman Sachs Group Inc.)#&#% 50 {ZZ&5T.

7.2 {EhESE

citibank

TEHEEERETR | http://citibank.dajie.com/

HEEAR—REBCIFIER. ZERFEE. RURMRSHSHNG. ERHSHEEEANISHEE
EARMELER | SRRS AR PRITIK, REFFSTEE 1984 & Johann Heinrich Schroder FE{C2RAZ
MNERSMENLNT. ZATERMARMNRZHERNSRG , FHF 2000 FAEEERN—R.

FHEERNA R ANE MR LSRN ESRIRS W ANE, B%RE 1812 FFEEMIAALIHTHERIT
EERZRRNSTR. SEAETCTENRISE 1873 £ Charles D. Barney FEZRMAIIANESELN T , LR
1892 £ Edward B. Smith FTEZEIRMAIZAI—FKIESEAE, 1910 &F |, HENS—aI8—FRZ | HWEA—FK TR
ERPEEHLNINL | ERERE—RUATHIRER 2.

FEEARLSHRETNREA. FiERS. SEKEIMtRS. USIIERFTLNSMRSER. B2
HEEADSRITESERAT 1998 FEHMM. FHTFEHRME EHN. R EHE | EERIERIERHIRE
BFRHEE., SERBRINERES T ARIERSISIESY 3K , HXWEa L TEE A NS
Bl 38 E | lAEES—REFRT. BRERT. R, HRES. IBRSSESSHRS LS T—
BHErER. SHEIEEERREIX 7000 {2355t , $#IENA 500 {255t , 7 100 MERE 1 12&8F |
18 6000 FkEARIERER. NMAAHR EBRANSESRER—. FEEATRETRSFR
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http://goldmansachs.dajie.com/?dlb2013
http://goldmansachs.dajie.com/discuss/topic/62623/detail
http://goldmansachs.dajie.com/?dlb2013
http://citibank.dajie.com/?dlb2013

B8, BEFHUET KT 71% , BRIRAGEEIEN 92% , BRSLHFUIRS | BUWINIRS 72% , FIiBEK 2.6 %,
RMHANABEFIRES | ERFEEHTRER (8§ 3 RIX 1R ) 1 22 XDORE ( SRoIH11$3.82 ) &Y
BRT  BRHEDEST—E, MEH7T 8. HERERAVRHER/SNESR  HEWSmE—HF
Z8.

HIEERAFALREBNERRSZ AT , AL —BSTERUNLEFRS | GE A U8, &l
FIBAFERI] | IRETIZHIESR-RIRSNEZIRTIRS RER. BWARERITIRSG. UERL , RIEME~
B | IMHUECSRTERTLAIL. ICEERESER THEERRIERT. KMTEASNFRERR. 0.

Citi-financial. Banamex #0 Primerica,

7.3 ERLAH

Morgan Stanley

" #® = B H

ERLTFIETR : http://morganstanley.dajie.com/

EEtRLF3F ( Morgan Stanley ) 2—RZ FEEANNERESRMRS NS | BHEEIES. B85,
I EHEEEREESZSMERIRS , BRifESDk 27 MEZRM 600 S MEMmIREREFL , EREEIL S5
ZA.

BERIAFIRE P ERPAIRERR] , 1933 FEXEZH TS BESBY (BRH—IEE/RIE)
(Glass-Steagall Act) ZEIENEIRAREERITSIRERITIRSG BRTARNTRIEA—RIRERITT 1935
%9 B 5 BAEHLIAIL , M JP ERNIFE I—REE L RT.

1941 FERTRFISHLIESRZBFAEIE . BZIERZFSIEFE. AFFE 1970 FHLRET % , ER
M 250 Z ARRIEKEEE 1,700 A , HHEESIKEERNRRES. 1986 FERTFAFIERLIIESRRZAT
RS

BN 1990 F4 | BERLEAFA—SY 3K , F 1995 T —REFEEAT , 1997 FUNXFH TR
AT MRANRERITBL BT ( Dean Witter) , HEEAERLTAFBR FIFAT. 2001 FAFK
ERFRIZFERLIAFR. 1997 FREHEEEESMARMEE MERVRITREE T — | BEfRTAFIRY
298-F 52 (John Mack ) 5il% BI#FHIZERRS ( Philip Purcell) , ARIHSRERZLL 2001 & 7 B£JE &5
MEERER , NbZ E3ERESHM—EIREEERI AR EEREIKEFEHIITERNIRS., BRI W NERLTH
MFMERAAEFMNESMRS AT , RE—EXNSHESR~R. £ 2001 F/Y 911 H4+ , BERLTAF
EEATEHRRZPOF 120 5FAERNDATE., AEELESRIMMNAHWE T 75 B FAERNDAN
Kt , BRIRERTAFNESIKEER.

EREAFRAT TR 9 N8B, B1F | REMAREL. RFRITE0. AAUEEIESE. INC / 5. &
MR FE8. EEWEARED. IREREIESE. BRI IIRESS. WENSRMIHEERE. &5, INL.
HE Bk, REHRT. IB5EH. USRS, Tt ER. Bt AAVEEE. BERR. 1l
I REEE,

7.4 BERXE
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http://citibank.dajie.com/discuss/topic/63601/detail
http://citibank.dajie.com/?dlb2013
http://morganstanley.dajie.com/?dlb2013
http://morganstanley.dajie.com/discuss/topic/62639/detail
http://morganstanley.dajie.com/discuss/topic/62639/detail
http://morganstanley.dajie.com/?dlb2013

oJ PMorganChase

EEfRAIEETR : http://morganchase.dajie.com/

EEARABRISEBRITAL) B8 3000 ZHEHEE LR, TKESFIBFEFRARS . 2 A5H8E 7930
1230 | BB 50 SN ER  SRERTS. SRS, SHESLE, KEEE, FAARTWSM
NSRS E A ENRSE.

EEfRAE(P Morgan Chase& Co)ALBKAERK. MREANESRRSERAC—  HABHRIT. JPE
RN R EMBAERRE 2000 F5EEFH .

*RBERIMATTF 1799 FHAAAHHKNEWRMATMKIZ , E 1922 FRALERVFI T EFREITR
5E | FERNEZHRAEERARIRIT.

*) P RN B RS EN—REEIRS ASRITH John Pierpont Morgan BIRXSETECHGET |, 1 19 tHkK
20 tHZHIHA , AEISEIEEENN . BB EEBIEERE LS W SR SIS RS T &
AIEFE.

*EMBERAR —RMCHAEAI SIS RRITER , WM SHLIAEE XIEE |, MaEiEslE
F 1970 FHEMPERETIATHRAEESBEAZII X EFIGRIRITERR.

BHENERXBEEEMATRIRIEZE | —SEERABNEN T AT, TWREBHNNTARMREEK
SRS ; —RAEXE "ABRIT" RES 3 TAEFRHEERTRS. HErRSNEEERE
BT, HWEH. &5, FANRIT. BEE. NKEE. A8, ReEES,

BERABRESREFNRENRITZ— , BEHT 7000 {ZETHERS , EIEIESEBIT 6300 {ZET. A8
FELBIE 772 BHEAR BHE 5000 RHTWHEREEF REARES 5238 RLEHAE HPEHE 3175
RILMAT], B 1998 FLLK , HERANBIEEERAENRERE FhERNMESRIRE | —ARRNTIL
B 17% , — M NBRF LK 27% , EANBRFEY LK 37%. ATESHEE 9 FERRT , ERTESRHT
OREARSS . ERABI RS TES AKX 15 MNERY 23 B |, #85 8500 BRT.

7.5 EESRT

Deutsche Bank

EEEIRITER : http://deutsche.dajie.com/

BESRTRNADEBREAIRTIHA LRFENEREZ— , SEHREREIHAE="1E.
EE—FIARBBNROLAE , EROEREMERIMETESE , FEBR. %N, BRE. Bk [
IBESY. 0. ARE. RERENHEE/REMER L. 1995 Fik , ERESRTRANREN 28.6
7 REHSZIMME. BRT EETRITERRAZ 74000 A , 5% 800 HMELE  SFEHASERNTA.

EFABRTEER. RITMARTR., EESRTHEEE BT 9960 {255,

=z
IS8
=z
IS8
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http://morganchase.dajie.com/?dlb2013
http://morganchase.dajie.com/discuss/topic/63827/detail
http://morganchase.dajie.com/?dlb2013
http://deutsche.dajie.com/?dlb2013
http://deutsche.dajie.com/discuss/topic/62595/detail
http://deutsche.dajie.com/?dlb2013

I\, IRERITHXEEE R FE

8.1 RFRITHR %M

IVEHEE ( Corporate Finance )

WISRARER A BEERERI] |, ROZE B AR NI E LT aeBNIEER. (RAOZEEMMEREIT 5=,
fafk. AEEIES. MIDEEaSiTEEsSE L RES PRI RSHENEK. FA—SFIPITR | (RE
BIZESHAE T8, NRIFRREIB AR IBD 5 IBK | IIEBENEEIELER,

8 ( M&A )

F—NMREWEB— N AN BRI SIRERITAN—EERR, NRIRNEXETE , fOZAA
BEFREEE  ARBME. SIEHREESEN , FHIENE BRSNS, SEMERLIAFRHERS
INFHBIUREBMEE . IRERTEFEECRERENKG , NTEES SIS ( LBO ) . {W5S1R.
MRS E R, (RS ERTESNES S,

=l

TERERASEEEANET X |, SFAQTSSBUFEENS R RE LRI EMRE GRS B &
R, WIERESRTIMERSRTEX—URIFEERK. NEMERZEERABINESINREFERN
RETBRREZ— ; BHEELIBE , —#SRiRIn B S AT E.

25

RERITHPLHRIAFTENILETERRS. XZRNREREFWRT. RERITIOARNWHRESE
R TR, RE. ML (fEFR Forex E(FX ) | IEIEMNEHAGRAISESE, RBE—HERITIE , BEUERIR
BEE2EATZAR. SMTEMMEER., SARZNTIEEREEEEHEREE "H—1ME " | &
IFEIZRNRENRE, TERXZEFERENSEEN (RFESIRIFN ) . INCXZETENEE
KRZXBEXNH. BUaMEMEF A EEERR.

T m

ITERINERBFRISIESS. EEN, ISR T LR, TERMHREEXRN , HEERENE.
fTERWSE—IEFIELS , EXMNEXMTIENARERES. NRFHXETIERCGE , ATLIEFE S
¥, RTHEREEEEEN , RERANE—NMIR " SONER " . — M EECERERUERERP
MR REEENPHIAINCER. THiEHIEER.

EiRiRSS

RERITAARBFAAREH WSS ENSERS | ITSRRRITERENREERNE RS

BRERFNEIBUL &R

—Hkin JESD T RESBHEEMEAN BVt R NS HAR. (REMES TR AR EEFREMERS |
FEMMS AT IR EERKR., RERTEEEAILEECUTIFERNAMO TR (1 BRANFTZENIEE
WAS MBA SiARIA ) . totn , (REENMRIERNEZE | T ARIBEVIIS TR, THRIWSS. BeBiiEr
RinHBE RFIANMEMFXI TENER. EMARARSFREATENARRR. BFEHITERRRME
—&E#N, Bk, BROTTREBEIITENERRHARENIES. THEEEMER. XERTIEREZ , EH
FRTEEKRIIEIRESRS |, HRABRS.

BRSNS

REWMHEERESHILFSSRMEY , EREEMESRITIREKRMARE. RERITSIRHRS
BURIRZZARIETZRBEXNEK, B— " EEn KRR EN X7 , NRENEASRITSE. S/
WEEEA—LIEEINE  NERRELE | FHTHRm<miniNRT.

IESRZZELEN

HTERANAEZEZRE, RFMEERERS. BUELCARARNESHNEFRS  MELELLANR
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AR SHEAREEFRS. REXMTWFHAMIERE (THRFNFRENEFAMES ) | BRERER
HZKFRRZHEE  (RRERERSH. RIFEEAEMXENAT , EZRIFAE,

BEHMEDITR

ENRERI TR — M EM RN R ETHME DT RIEGE. X TERFEFARRE RISt ARRES.
FHRERTHAXMERIFEFE | BUEELARETET WIS RS FEEHEDHTR. MoodyRIE
SH50{Z3ETTIESF15608 51 R, Standard and PoorfJE{520{Z3STiE5FN800 2 DR,  BISEFHH
HRIRFIBRINAE , BRES RN AT LA TERERITMEER. X—ITHARNGEDEIWERE
BE. F2—IIRE | EFRASERERTISHFESNEAERZ2500035T35000055T , HPafER
& (—RIBEMESEEDHTRIAS ) . BMBAZHGRIEEFEREALIR6000055TE135000%5T, RF
AT, AR , FemEt A MEE. —RRIFFRRHER , RESFSAIL0%EI50% , AEEEEINEIL
235, BRREBERFETEEREENT  EL=FU LR, MRFRE—BHTR | (FIEFSEE
XAER. XEHRIRITETR , BACRE T AZBRaNE.

8.2 tHRHE M EEIRERITEN

ZEMIES Merrill Lynch

HASEFIESTEFUIKRITZ— , SEMUTEEAYN, A880F 1914 £ 1 B 7 B |, =87
SEh/R (Charles E. Merrill) IEFEARAMA/RET 7 SHRbRS. INMBE | Ew/RAIABR MK (Edmund
C. Lynch)iIARXE , T2%F 1915 FREEXERAEN, 1920 F({ , EALBANDN=RETEHEIL
120 S, FECHERHE. ZINE. 6. BEIIEMEMEEDAE, SX  XNBEEATEHFED 40 1
ExREE  EEEFRTEE 1,800 {2££.

I$R4E=E UBS Warburg

1995 FImETRITLL 13.9 {ZETHIRMKBRER AR RN THEEEANIRRRITIWS |, FAERRE
FNT), WREEEMMNRARIGERRITER , 2002 SN 123.7 ZEIERR , FBIWANA 13.7 {28t
EBB, IRHEEEEAE=R H RATBHHN EHRIZIKIMEA | BRNEEBN=X RELLCHZ— BB
BYEARITIEBESREERNIESSS W SHEBRINEAT  ETFEERBISERRIMIgREE (QFI) &g,
FHET QFIE—8 RHESE—ZIHIRILE L& 49% X—EREEATINERNBER EIRAIIMNE SR
4,

IntiER%E—iktin CSFB

"EoREW NEFRT 1933 F , SRS —ERRTASEST WA R RRITHSESTWES

HARTHE —FTWMAT , FBLERTISE, B 1988 F |, B T MENRTERE—ETWMAT |, HLE
A 44.5% RIBI. 1996 &, AEIHTEA  FEF—-RETMIRFESERAST |, MR R
RELTR AERLERRR , M LEEBEHER , BS ThTEEE—KTMATNSIIRN. Bit , A5#H
—LEUAAREESRIERER |, FIFZ N B FATFRNERIT. 5. SEEFESfaerils.

T|ER®B Lehman Brothers Holdings

EERBLTBIHEIRTEEK 48 BEifHZ D EIAMIN— M EEERIINETI TS S 2RE AT |
X—MBRIETFHANHR ST CH. FRMNESEBNXEOHAEERE. S2NB EERNIELN
SHSEAERMMERNISUERESIEN , FEREREELINREMRSFAENRZEZ—. B, 28K
BIELKESKEEATNBRNEEVSHGE , HEEERSHRNE ENEFE , Ml/RRE. EEEE
EHUEEN, B/R. B, IBM | SR, XERE. [elBTF. RPREZD. EEPh. NEC | BE. I
NEEEH, TEAH, ERBITRARES,

HHHESH Nomura Holdings

HANUKIES 8ZE , HREHREXNIESATZ—. FHIEBHMFA—RBAKXSHE , HERRERET
EErfme R SHRIMWEaZ—, 1925 FZMNEFFIESIABARSE—KSEE. 2 2002 MEZERR | BF
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M SRS AFAISATIT 13.6 HIZAT , AFISRIEAE 1680 ZAT.
8.3 —MESETIERFESER 12 M RIESENE

TR, BANREERIERA , FEARKEL. BR. 38, F3. EIMPEE. TR
= BE—HOAEFHEN I SEAFEHE: (REEABRDMXAZEE , (FAERD ? g&RY
El[E £ HEG ?

BNERE  HEMEEEEAK , HEFRNAL. BHES SR, A —ERMIATESHNT
RRJIE) , MRLLBIAGERRE BRE. KT HEREIPAZRN :

1. SERESN. HASE  RESTREIRERTNKE | Bt BRFREGEEHEFE—MERE
LRIBED . MBERTIENER.

2, ETFRERE., A—XREEHEEZRSA , }MT EHRRIRTEIL | tRnFSE. FXE, F
®Hl. F UFO RUBME , ELUNER iR BRERENE , ARNERRITE , RORSERTUN, =
A LRAXEHREAEER. BE—LiaE,

3. B deadline, T3y deadline FRTFMFHENRY , NABMNAIIE SREER , FELXD
deadline {EA—/NEFIMERIR #  LIUERITER  BUSTAREE  BISTECHREE | XEEL (REEH
CHIHIAIZHE.

4. BRE— AR SENEEESRINVFHRT BcckEERRSR AREERERETH
REZAREMERE. BIM EENEREELEXNEE L.

5. KRR SEMEREN—ERD . AEKIEEE  ERNZST ARRIEAEEPRI—EES.

6. EERIFIIMESE. TREESLIAESS  FRIZETLIR B3R, EMEBRIRHRN SRS
JFREERR , EERIATTE.

7. LEBRU. BOUTEULMENRE  BRIEAEIHFAAGE.

8. WRECHNI/F/FITE. EFEEEMAE. IMENSIEE 1 BRRE—2. EDARSEF , N
LRIEECH NS E CIMRMBENNEI/TFNE, MTFEEKRR  BIMHRIDEHF TR, 5
S LU B + SRR E MRS,

9. —HFRREE. REFBHHEMENTHRSHEES , ROFEHR , ERMREREkEES. 5H
O , AN—8AFS5ER , TR T BBEESHRENIA.

10. #HFECHEEA. LECHIE— 30 Xitll , X 30 XRE X—EARMEE | Lz
R, HEM 10 NBEE,

11, KB BRE. ABRGITLUSARES , BRSNS BEMXE | TS,

12, MFRFKERE. BIRENTE  AEFRASE LASHMEER EEEEXT7EE. AEB4AER,
BEFFESNIHRASTE BELRBEBMIARE , thaEINESAIERTATE.

8.4 It's the time——{&hH HR EiFifiRicH

RS RREEBEXRMARSE—TRIER. BRERNE—T  HE 98 FHIMRFRERZRE
WY, S TIERH T EERT , AUSERME. RXXREHERIMHAR | F—2EREIFRIBARDE
— TN | B_RRAREAARRFIREIIE , ARBNABAZ , XEFERAREULER , BAUES
B, &K, bXE. FUESERARSMEMZR CAMPUS TALK , &5 , F B TRIMNERITEEN.

F& : Introduction to banking

RITA R ERARIRIT |, (EELATNENAEN AL,

—. Bank definition
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. What business we do in china?

#2i9] : What business we do in china?

B% : ARER T LRI | TERIT (ERRT ) FIRAERIT,

=. Who are the customers?

RNBI VR ERIVIREERS ., IMRERITERIRINTAR, RIEFACNAEEZFNAN. FHETH
FESBNFRASIKF. —EHESLAERIFRA PRIVATE BANKING.IX5RE9 market share RERK, XZH
BHEALRSFFHA.

PY. What is our organization?

Front office ——APCB, TTLC. SME. FI. MM, GTS

Middle office —

Bake office——

F. What service/product do we provide?

Cash management—E P4 IRITEMIES | MSESHLHEEIEE

Trade services & finance——BR ZIRSZFIER/E

Security & fund JESMIESHHEE

Treasury—RITHEHPERE , EEBMRTESRAUERT ((OIERRIT )

7~. What do we need?

Q: EEFERESZ DT ?

A b dEm ML SRR 1T, KR, pkES. BT ( corporate banking ) . KiZE. HuMH1T,
EXEAM EZHEFF Electronic -banking, HEASERDMITAR EB, IMNFIRITEFTENEGFRNAGE,
BRITAZ S, BRATEIXRERINEX , BRIMBRTEETE S Bt EREN. KBS, &
BEEEART. EARITRETEHNERK , BRRAT (ZBIRAZINEHE ) . PS | BBINFIRIFHEE—
—EBIRIMERITEBAS EHEREIBRIRS AL . BAIMRITHRBEBNASRERENTE , AA SRR
TRE. HNFEBENAL ? = office ZARIMaNMERKRRY. EATE office BARREAIMT. MNRIFFH
AEAKRRERE , TRANSFERA ESLAMERT,

+. What are our growing path?

SFE

Q : RZFEeEFFK PPT g5k EFHFRNERIG ?

A —FHAENRITRE  (REAER. NIFHEXXIRBRAEH. RIEEEES  ERERESXDTIIE.
Biak  ELFREAES. IRFNES | (RNIZERETIME.

A BUYABRERN  AFENEINRREEHEE. SEENATNTRITAZSRIFN. RITHNALRE
ARG

Y ARBEHEHBECHEE | XRREF. F=UEZFRET | BIRUAAZBEREX=11F , (BE&
FENRIFNEREABTXMA. BMWM potential AFEEFIRIK , FRLMFEHEIEREER, EHRLERAIER
EXNERR ? PMERANTERMA ? FERNHEIES, RE—IRUARIEESENIRSER. RE
IRERIF T | BRA S manage title £5{R. BN , SBUKEEHK | AZRK, Fit, SRR, MHE , 8&
A EA BEIARIRSE=AVER. AEERZH , 4T build fitect 2REZERY.

J\. What are our requirements?

Q : (RERSCIEAPBRATIEAIFRK ? (PPT Li)

A : A 1.Team work_tiERE

2.;5@geN. IREABRSMIANILE , MERT I T (.

3. Teattl. iRBIIEaNRNE , TIEELUM .

485, —PAREBBRRE  MLUSERIE.

SIS, MABEREBAEN,
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HUERFERSOLITEERES. AR, BREHAR. TFEELRE RS ET—TIT(F
AORHER | oD,

B : HOHRMMAMEREERE L, Team work BIAHEEN. MAEBRSIE , EHRX , AZEIAEE
HEE. FTEEREHIEHMEEN  HAFmaM , STEXfF. MEIENBUEFTHRRET.

CmfE. Eantt. REEMYF  (FASBRINEGE—IE50. MBXEFEFIEEH. ENEHLERE
FHEEEER. MUEREHBRER. FENEIIMERITIFNERK  OIBRATEE | BFTRESSE.

D : RAVIEHRINEZEESE. WTRENASEEN. RERENS , BREANKER, THEAUED, 4
SHARFHRL.

E: (538K ) fE/AFHARY intributor , REFMFIFIRNER | AREFTIVEEFNAR. REEXLHE
KITARITIFERRER. FEAEFERBELUAS BTN,

o

&k

PELE

RUDDATEiERY , RREREENTR : F—  WELMMAENRK , BERER. RORAEETFENE
BEH | WV TEABERT. BRBE. B=RELIMNFY  FEHR shy HEG. FNEEEENMEEH |
HEEIARNRY  RFEAEMAR. BAMEEKRRBHIFIEES | BIALURHRTEFEEFSES.
NERRNAFERNT. EF EXLSEHRMEREFT. RTLUREREBNELNE  BRIFR—EES
integrity AMHFINBRZ R, LABEICBRETHHRAME , (EIERESEHNZME—L report #5—m ,
HAERAIZESRE , M finance 52 HR , MIFFAF—I] HR FORBIRFAT , BUEER EMKMHEZ. LR
INEF | ARIBERD BRI TR, BERRNITFRIEREST | HeF—REMAFRA. XBEHME , ™
EIFRMNEEIPARZREN. BEERAIAZEX NI | MREESEIFEENTIHRREAT ?
REBRT | (RARER SRR L TR, NRIRERES  (REEFHITEMIFR. AEERE  (FEER
ToRAGIE | XL SKILL BRIRERSENR, BRINFEERY , AR AKGIGIR. HERIETRE  HIEEN
BATRER. BRSBIMFEF LEN—EER , HELESH  ATFEER. MEMHREE. FRINT
EILBRETRENER. LIRITEA | BLARR | 5. 8—25#E guide lineifiE—% , 7EIR CV
AR ATRESEEE—TA  LUINEEEHE.

Mid-level manager

BABR detail , (ROT{FRLR T EIIE.

IRRZ ER D EARETLE.

FEEALIF. (RIRHMERXEDECIRIGRT , (BIRTJREENEIRE , BENEES. WL EEE™
ARIERER 120 , FIRAATELERRE 140, make things better, FIRAEHEMNASHEREN (BEESIEFEE
make things worse §¥9 leader BEIFT 1 , MEEHEHE. (REREBERNESHE, HXBMASXERE
BSER  BERKXET  BABANAEERTHIIREENEER ? FEEERER. NRAREELT
EEHE) TEAM LEADER f9iF , iXLRREEMN.

Q : leader EERAIER?

A EFHMER.

T BEERAR, IRRENEZZRE , k2 TE, Vision ([REHEEESHEBEIRNER | 1t5)L7E
RIBABHEEIZIRIIE) L. BIANEMEEE.

BEREZEEEZBIA | (R TENATSEIMRAVEE , BB ASEN. FEERTRENEM ,
DFERENER. FEE  EENSMNEREXSESAARER , RRLARTH—T. AECHERF&E
SKIEAR PPT LAUXLLIE,

Q : 1, {HMHEBREIERIIHEE LAV FREID ?
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A BERERE. BNSERDEmIE. F2EAREFINENMERIR. (RERLSRNER , SIXMES
RS, BIERRETRERBHBATFNT .

'8 - —. MEEHRNIRET , FARRRMRMILBRER ? B At

RIA— : e — RTINS ?

E%E B EREIFEMAIRE. HR 2BRIEH | HRREITFNE  ARSBHRREKE
KECHEZER  AHRIFEPREX , £—KER. HREE  FSAN—EHEANSE—ERSEMRIFM. HR
BIMRERIBHASZIGH delete 12, [TESIFET.

HECIEEREER. RRRFEHE. HiSLTRA. &E  WHEAY culture IERETT. iH
1R open (RATLABRIRERMHFEMAAFREMA. 06 FEHSBHE | WEEZ offer IREMMIHAEHE. ik

HAERE—LHEMEE | NMEBMERNIE. REGRERT. IR, BIHRIEIERME. WERS |
BIERRIFRIRE | —B—BMOITEIE  BEREEN. Zit , HURBRSWEEREE. HLFIERE

CFO, ERIRFKTRS | iLHET. FREANKNESAFER , HED TR, SRRSICHET
ERSAEINFK, (R4 BRLR A, BRATFARAKER , FOBOMIRIRISK ? HEEER
FHRA RIS | (RERIET LB EFRRAR  REESNTHNET. RERERT | MEITE.

BR , RENFOEWAARE, SHREZNEG— X EEAFR offer RIRERIVEDHE, =
IREMERSAFHEITRNE L  BEFROAL (RO, BT —T , RELERIET , BRET. MRK
FHMAT , RESREX , REREVMIRITY ., FAESEESH LT  FAEEBRZNBT. RRE
D EEHATT. BRI, (RERERHR | SNSREANS.

RIENBI—RRBUANE, REMEETERESERIEN. EEETEXEFR. RIEES |, /RA98E
NEFURFHI.

Q : HIEASNRBRLIE. 2EZOA ? RAREEARIEEAD ?

A BRI 20 A, AERA , IFEFEENETRE  BXAEEEREHNIHE , (RRHLEE. REE
R CV , (FAFERRS  —EEHROME. FENERT  FEMFERSNES. FNIEEEEEIRE
ERRTEIE.

Q : SEAR{TL | SEMINGIRITIL | BEBHANRE ?

A BAIERESRITREAL. HOINWAT , FINEBAZ ready B9, BR(IMRE T, REMAIING
RITARLL. FTRERLRITIRBUTRRILRYF. NEBkil , WHER=. EXAFELL , FLEERA.
ARHEIFRENBTIESREL , WERISERAYE |, 12 top three.

Q : M stragety b ?

A NIRSIZFR] strategy B3R, BATSRMEER, EX EMEERYARIFIOHEE L, —RIOEF
AR, HANTFEREMERE LE , AEFPHMEFTHE. MTEEXF. MER Gold customer,
AM— M REFPIEEEATH. ELMBIERXEFNEFR0E |, BRaa25e. XMERAERERZR
8. BIRYIRITHIRERMIEISRA. FlISLLRNE,

Q : A4S M FINANCE 23 HR ?
A RINTERE , SELCRERARNTRENSHE. SIRGEIRHHA | RHRESMHT A,

: REFREEIMNSS ?

c BNMAIHRERES), RBECSEEM trainee, FEEME , ROEIRSIERE.

L ARGAYLE R AEIEAERRIEING ?

: FANERERSX S EAIFRERK , LIRS LS. BAREIIEE —=1+T/FEHA.
. YR | B ARSI ?

o >» 0 » O
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A ERZIA—ER HR BZERH. BRR—EMT , ARFETHR. RETHART. MRIFRLHE

AOE |, BWRARERAS., REEE. WRRHMFRHOREABENE | RERFAEEEAE, MBI ARH
% BRRERROMR | X 2RISR, MARFINE , ARk,

Q : marketing TELEIEAM ?

Marketing HlIETX.

A AFEEITEERS SIS ? TR, MR &. BEZFES  EEEFEK. 1iEAY marketing
IREf T R E AR,

Q : Tl marketing BEHRAF—HF.

A FERBRITRERKETREN , HLES | BUEEr—R.

Q: EHYEH?

A BER, REZVTE  BERR LR, itk EREEESM)S. FIIEATE corporate banking EARK
I &. BIREBULRNNEEZFNEEENSE. B S2MIE comsumer banking L. #&RA
PEEEWENITRE &, BRER. EREFEREBEIN &  RnfIUERE LHE. FIISEKHREE
G <7

Q : FERIBARMIHRAIRRTR ?

A T-EHSIRABE  BAHET S cost EEMERZERFE. I8 marketing ST EARERI business,
ELanEAi] TTLC 5B— marketing.7E corporate banking , (i 1i&E marketing. Marketing ERIELE
TEAK. HIASEMERTH , BRHE banker £,

Q: ANEBREEA—NZE, RUEHARESANERAZTHNER ?

A REEHRFI HRREFERREMA?

Q : BFHH , FRiXRES A,

A FRANABIARNE—H. FMNHIEEFE. HR Z2—RLTEAM sales.tban , HFEIBAF sell

REN—m profit REBTRTL , {RHY return &2,

EFA - BIFE. MONRIRITRXMW | 840, BHESNSIRITANRRIAN  ZETREEK. &5
ERYERGZ_EHEI B R,
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